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For over 50 years, the Retirement Services  
team at Lafayette Life has been helping small 
businesses establish company-sponsored 
retirement plans for both its owners and 
employees.

We offer convenient, one-provider service for 
plan-design assistance, document services, 
administrative services, funding options and 
distribution planning.

Set yourself apart from the competition. 
Explore this exciting opportunity to grow 
your business by focusing on this very 
lucrative and expanding market.
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Prospecting
Angle-right	Set yourself apart from your competition

Angle-right	Communicate with CPAs, successful small-
business owners and other insurance agents

Angle-right	 Identify sources of pension prospects, such as

•	Existing clients

•	Your clients’ advisors, including CPAs and 
attorneys

•	Other agents (such as Property & Casualty  
or other life insurance agents that are not  
involved with the pension market)

•	Business owners whose services you use

•	Associates in civic organizations

•	Contacts in cultural or social activities

Data Collection and Fact-Finding
Angle-right	Complete a Proposal Request Form (LL-2983)

Angle-right	 Identify your client’s goals and objectives

Angle-right	Request information about any existing plan

The Sales Process
The qualified plan market can be very lucrative. We encourage you to explore this exciting 
opportunity. The outline below should help you work your way through the process of developing 
a pension clientele.

Proposal
Angle-right	Lafayette Life prepares a customized proposal  

with one or more plan design options

Angle-right	Pension Sales Consultant reviews the proposal 
with you

Angle-right	Adjustments are made to the proposal, if desired

Angle-right	Strategies are developed for client presentation

Presentation
Angle-right	Pension Sales Consultant available to participate  

in webinar presentations

Angle-right	Variations or additional options are reviewed  
with client

Angle-right	Additional proposals are prepared to show other 
options, as desired

Installation
Angle-right	Plan installation paperwork is signed and 

submitted to Lafayette Life

Angle-right	Product applications are completed and 
submitted

Angle-right	Trustee Manual is sent to you for delivery to your 
client

Ongoing Administration
Angle-right	Client completes annual data request material

Angle-right	Lafayette Life provides annual valuations and 
funding requirements, if applicable

Angle-right	Lafayette Life administrator will be available to 
answer questions and advise you

Proposal Request  
Form LL-2983

Retirement Services Sales



Lafayette Life Retirement Services	 Pension Guide  4  | 16

Retirement Plan Types
Lafayette Life Retirement Services can  
provide assistance to your clients regarding  
the following retirement plans:

Defined Benefit Plans

Defined Benefit Plan
A Defined Benefit Plan is a retirement plan that 
provides guaranteed retirement benefits to the 
owners and employees of a company, provided  
annual premium contributions have been funded. 

The plan may be funded with, but not limited to,  
life insurance and annuity contracts.

Fully Insured Defined Benefit Plan
A 412(e)(3) Fully Insured Defined Benefit Plan  
is a retirement plan that provides guaranteed 
retirement benefits to the owners and employees  
of a company, provided annual premium 
contributions have been funded. 

The plan is funded solely with life insurance and 
annuities, or annuity-only contracts, offering 
minimum guaranteed interest rates.

Cash Balance Plan
A Cash Balance Plan is a defined benefit plan that 
provides benefits to participants in the form of 
hypothetical account balances normally stated as  
a dollar amount or a percentage of compensation. 

Each year, eligible participants receive their benefit 
in the form of a pay credit and an interest credit that 
is added to their hypothetical account. However, the 
plan is still funded like a traditional defined benefit 
plan with funds going into a pooled account.

Defined Contribution Plans

Profit Sharing Plan
A Profit Sharing Plan is a defined contribution 
plan in which the employer makes discretionary 
contributions. A key advantage is flexibility in 
determining the annual contribution. 

The maximum annual employer deduction for 
contribution is 25% of eligible compensation.  
There is also a maximum individual contribution 
limit. The individual limits are adjusted annually  
for cost-of-living increases.

401(k) Profit Sharing Plan
A 401(k) Profit Sharing Plan allows employees to  
defer a portion of their income (tax deferred) to  
the plan while also allowing the employer to fund  
a matching and/or discretionary contribution. 

Retirement Plan Overview
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The salary deferrals are always 100% vested. They 
are limited to the lesser of 100% of the employee’s 
compensation or the current year’s dollar limit. 
Participants age 50 or older may make an additional 
“catch-up” deferral. These thresholds are adjusted 
annually for cost-of-living increases.

A matching contribution by the employer may 
be included based on the salary deferrals. The 
matching allocation formula varies according to 
the employer’s funding objectives and may be 
discretionary. Highly compensated employees’ 
deferrals may be limited, and retirement benefits are 
impacted by investment returns. 401(k) Plans also 
must satisfy nondiscrimination testing requirements.

Safe Harbor 401(k) Profit Sharing Plan
The Safe Harbor 401(k) Profit Sharing Plan is 
designed to eliminate the nondiscrimination testing 
imposed by traditional 401(k) Plans and allow every 
participant, including the owners, to defer up to the 
maximum limits.

In order to maintain the “safe harbor” status, the 
employer must make a 100% vested “safe harbor” 
contribution with one of the following two options: 
1) a 3% of compensation contribution to all eligible 
employees; or 2) a matching formula equal to 100%  
of salary deferrals up to 3% of compensation and  
50% of salary deferrals between 3% and 5% of 
compensation. Retirement benefits are impacted  
by investment returns.
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Retirement Plan Comparisons

Retirement Services
LafayetteLife.com · 800.555.6048

 DESIGN ADMINISTRATION FUNDING

The Lafayette Life Insurance Company
400 Broadway
Cincinnati, OH 45202-3341

Financial professional use only. Not for use with the public.

LL-2408 (11/23)

Retirement Plan Limits | 2024 
The Internal Revenue Service has announced cost-of-living adjustments to the retirement plan limits. 
The new limits are effective January 1, 2024.

TYPE OF LIMITATION 2024 2023

Annual Compensation Limit $345,000 $330,000 

Defined Benefit Annual Limit $275,000 $265,000 

Defined Contribution Annual Limit $69,000 $66,000 

401(k), 403(b), 457(b) Deferral Limit $23,000 $22,500 

401(k), 403(b), 457(b) Catch-Up Limit (age 50) $7,500 $7,500 

SIMPLE Contribution Limit $16,000 $15,500 

SIMPLE Catch-up Limit (age 50) $3,500 $3,500 

Highly Compensated Employee  
(compensation in the prior year exceeding)

$155,000 $150,000 

Officer as Key Employee $220,000 $215,000 

Social Security Taxable Wage Base $168,600 $160,200 

SEP Minimum Compensation $750 $750 

Source: IRS Notice 2023-75; www.ssa.gov, Contribution and Benefit Base

The Lafayette Life Insurance Company does not provide legal or tax advice. The information herein 
is general and educational in nature and should not be considered legal or tax advice. Tax laws and 
regulations are complex and subject to change, which can materially impact investment results. 
Lafayette Life cannot guarantee that the information herein is accurate, complete or timely. Lafayette 
Life makes no warranties with regard to such information or results obtained by its use, and disclaims 
any liability arising out of your use of, or any tax position taken in reliance on, such information. 
Please advise your clients to consult an attorney or tax professional regarding their specific situations.
The Lafayette Life Insurance Company provides services to pension plans as outlined in a separate 
Administrative Services Agreement, and issues life insurance and annuity products that may be used 
as funding options. This material is for informational purposes only. Lafayette Life does not serve as 
plan administrator, nor does Lafayette Life or its representatives provide ERISA, legal or tax advice. 
Your personal or legal tax advisors should always be consulted and relied upon for advice.
The Lafayette Life Insurance Company, Cincinnati, Ohio, operates in D.C. and all states except New 
York, and is a member of Western & Southern Financial Group, Inc.
Life insurance and annuity products are not bank products, are not a deposit, are not insured 
by the FDIC nor any other federal entity, have no bank guarantee and may lose value.
© 2018-2023  The Lafayette Life Insurance Company. All rights reserved.

Innovative Retirement Plans  
for Small Businesses

LL-2408 (11/23) 
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Retirement Plan  
Contribution Limits by Plan Type | 2024 

Owner Age 30 35 40 45 50 55 60

Salary  $345,000  $345,000 $345,000 $345,000 $345,000 $345,000 $345,000

RETIREMENT PLAN OPTIONS

SIMPLE Salary 
Deferrals

 $16,000  $16,000  $16,000  $16,000 $19,500 $19,500 $19,500 

401(k)  
Salary Deferrals

 $23,000  $23,000  $23,000  $23,000  $30,500  $30,500  $30,500 

SEP  $69,000  $69,000  $69,000  $69,000  $69,000  $69,000  $69,000 

401(k) Profit 
Sharing Plan

 $69,000  $69,000  $69,000  $69,000  $76,500  $76,500  $76,500 

Defined Benefit 
Pension Plan*

 $88,589  $112,598  $143,107  $181,889  $231,274  $294,321 $313,672** 

Cash Balance  $72,099  $92,307  $118,232  $151,506  $194,233  $249,118 $319,631**

412(e)(3) Defined 
Benefit Plan*

 $95,185  $121,439  $159,621  $220,209  $338,068  $440,382 $385,976** 

  * Assumes retirement age of 62
** Assumes retirement age of 65

Contributions are sample illustrations, and actual contributions may vary.
Contributions are calculated based upon individual census data.
Values as of January 1, 2024.

Life insurance and annuity products are not bank products, are not a deposit, are not insured by the 
FDIC nor any other federal entity, have no bank guarantee and may lose value. 
The Lafayette Life Insurance Company does not provide legal or tax advice. The information herein is general 
and educational in nature and should not be considered legal or tax advice. Tax laws and regulations are 
complex and subject to change, which can materially impact investment results. Lafayette Life cannot 
guarantee that the information herein is accurate, complete, or timely Lafayette Life makes no warranties 
with regard to such information or results obtained by its use, and disclaims any liability arising out of 
your use of, or any tax position taken in reliance on, such information. Please consult an attorney or tax 
professional regarding your specific situation.
The Lafayette Life Insurance Company provides services to pension plans as outlined in a separate 
Administrative Services Agreement, and issues life insurance and annuity products that may be used as 
funding options. This material is for informational purposes only. Lafayette Life does not serve as plan 
administrator or fiduciary, nor does Lafayette Life or its representatives provide ERISA, legal or tax advice. 
Your personal or legal tax advisors should always be consulted and relied upon for advice.
The Lafayette Life Insurance Company, Cincinnati, Ohio, operates in D.C. and all states except New York, and 
is a member of Western & Southern Financial Group, Inc.
© 2021–2024 The Lafayette Life Insurance Company. All rights reserved.

Innovative Retirement Plans  
for Small Businesses

Retirement Services
www.llic.com · 800.555.6048

 DESIGN ADMINISTRATION FUNDING

The Lafayette Life Insurance Company
400 Broadway
Cincinnati, OH 45202-3341

LL-2413 (02/24)
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Plan Type: SEP IRA Profit Sharing 401(k) Safe Harbor 401(k)
SIMPLE 401(k)  
or SIMPLE IRA

Defined Benefit , 412(e)(3) Fully 
Insured Plan or Cash Balance Plan

Lafayette Life Yes Yes Yes Yes No Yes

Key Features Easy administration, Life insurance 
is not permitted; contributions 
discretionary; contributions may be 
deductible by employer. Employer 
must include eligible employees.

Tax-deferred investment; flexibility 
in plan design; contributions 
discretionary; contributions may be 
deductible by employer.

Tax-deferred investment; flexibility in plan 
design; contributions may be deductible 
by employer; salary deferrals reduce 
employee’s taxable income. Defined 
benefit plan sponsor can also adopt.

Tax-deferred investment; Highly compensated 
employees may defer the maximum amount; 
Contributions may be deductible by employer;  
Salary deferrals reduce employee’s taxable income. 
Defined benefit plan sponsor can also adopt.

Tax-deferred investment; contributions  
may be deductible by employer; salary  
deferrals reduce employee’s taxable income. 
A SIMPLE 401(k) or SIMPLE IRA must be the 
exclusive plan. Employee limit: 100 or fewer.

Contributions may be higher than other types 
of retirement plans; Generally favors older, 
highly compensated employees.

Contributors Employer only Employer only Employee and optional Employer Employee and Employer Employee and Employer Employer only

Contribution
Flexibility

Yes Yes Yes Mandatory Safe Harbor contribution:  
Employer contribution is 3% of compensation;  
OR, match is 100% on the first 3% of deferrals,  
plus 50% on deferrals between 3% and 5% of 
compensation. Additional discretionary profit  
sharing contribution allowed.

The employer must make either a  
matching or non-elective contribution.

No

Maximum Eligibility  
Requirements

Age 21; employed by company in  
3 of last 5 years; received at least  
$750 in compensation

Age 21 with two years of service2 Age 21 and one year of service Age 21 and one year of service 401(k): Age 21 and one year of service
IRA: Employees earning $5,000 in  
current year and any two prior years

Age 21 with two years of service2

Contribution Limits1 Employer: 25% of each employee’s 
compensation.
Individual: The lesser of 100% of 
compensation or $69,000.

Employer: 25% of eligible employee 
compensation.
Individual: The lesser of 100% of 
compensation or $69,000.

Employer: 25% of eligible employee 
compensation. 
Individual: The lesser of 100% of 
compensation or $69,000 (including 
salary deferrals).

Employer: 25% of eligible employee  
compensation. 

Individual: The lesser of 100% of compensation  
or $69,000 (including salary deferrals).

Employer: 100% match on 3% of  
compensation3; OR, a 2% employer  
contribution to all eligible employees. 
No other contribution is permitted.

Based on benefit formula.
$275,000 maximum annual benefit.

Contribution  
Due Date

By employer’s tax filing date,  
including extensions.

By employer’s tax filing date, including 
extensions.

Employee deferrals must be deposited no 
later than the 7th business day following  
the date the employee would have 
received the contributions (payday). 
Employer contribution by the tax filing  
date, including extensions.

Deferrals must be deposited no later than the  
7th business day following the date the employee 
would have received contributions (payday). 
Employer contribution by the tax filing date,  
including extensions.

Salary deferrals to the SIMPLE IRA must be  
made within 30 days after the end of the  
month in which the amounts would have  
been payable to the employee. 
Employer contribution by the tax filing date, 
including extensions.

Defined Benefit: By employer’s tax filing 
date, including extensions, but no later  
than 8½ months after plan year end. 
412(e)(3) Fully Insured: Beginning  
of plan year.

Maximum Annual Salary 
Deferral Not applicable Not applicable $23,000 $23,000 $16,000 Not applicable

Catch-up Contribution 
for Participants age 50 Not applicable Not applicable $7,500 $7,500 $3,500 Not applicable

Vesting in Employer  
Contribution  
(Top Heavy)

100% immediate May be graded up to six years May be graded up to six years
100% vesting on safe harbor contributions.  
Profit Sharing contribution may be graded up  
to six years

100% immediate May be graded up to six years4

When Established Anytime prior to tax filing deadline, 
including extensions Prior to fiscal year end Prior to fiscal year end Prior to October 1 Prior to October 1 Prior to fiscal year end

Form 5500 Reporting No Yes Yes Yes Yes: SIMPLE 401(k)        No: SIMPLE IRA Yes

1	 Compensation is limited to $345,000 per year. The self-employed contribution 
limit is based on net income (gross income less the contribution and one half  
of the self-employment tax).	

2	 100% Immediate vesting is mandatory.  
3	 SIMPLE IRA: For any two years out of five, employer may have a lower match,  

but not less than 1.0%.  

Retirement Plan Comparisons

Retirement Plan Comparison Chart | 2024
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Plan Type: SEP IRA Profit Sharing 401(k) Safe Harbor 401(k)
SIMPLE 401(k)  
or SIMPLE IRA

Defined Benefit , 412(e)(3) Fully 
Insured Plan or Cash Balance Plan

Lafayette Life Yes Yes Yes Yes No Yes

Key Features Easy administration, Life insurance 
is not permitted; contributions 
discretionary; contributions may be 
deductible by employer. Employer 
must include eligible employees.

Tax-deferred investment; flexibility 
in plan design; contributions 
discretionary; contributions may be 
deductible by employer.

Tax-deferred investment; flexibility in plan 
design; contributions may be deductible 
by employer; salary deferrals reduce 
employee’s taxable income. Defined 
benefit plan sponsor can also adopt.

Tax-deferred investment; Highly compensated 
employees may defer the maximum amount; 
Contributions may be deductible by employer;  
Salary deferrals reduce employee’s taxable income. 
Defined benefit plan sponsor can also adopt.

Tax-deferred investment; contributions  
may be deductible by employer; salary  
deferrals reduce employee’s taxable income. 
A SIMPLE 401(k) or SIMPLE IRA must be the 
exclusive plan. Employee limit: 100 or fewer.

Contributions may be higher than other types 
of retirement plans; Generally favors older, 
highly compensated employees.

Contributors Employer only Employer only Employee and optional Employer Employee and Employer Employee and Employer Employer only

Contribution
Flexibility

Yes Yes Yes Mandatory Safe Harbor contribution:  
Employer contribution is 3% of compensation;  
OR, match is 100% on the first 3% of deferrals,  
plus 50% on deferrals between 3% and 5% of 
compensation. Additional discretionary profit  
sharing contribution allowed.

The employer must make either a  
matching or non-elective contribution.

No

Maximum Eligibility  
Requirements

Age 21; employed by company in  
3 of last 5 years; received at least  
$750 in compensation

Age 21 with two years of service2 Age 21 and one year of service Age 21 and one year of service 401(k): Age 21 and one year of service
IRA: Employees earning $5,000 in  
current year and any two prior years

Age 21 with two years of service2

Contribution Limits1 Employer: 25% of each employee’s 
compensation.
Individual: The lesser of 100% of 
compensation or $69,000.

Employer: 25% of eligible employee 
compensation.
Individual: The lesser of 100% of 
compensation or $69,000.

Employer: 25% of eligible employee 
compensation. 
Individual: The lesser of 100% of 
compensation or $69,000 (including 
salary deferrals).

Employer: 25% of eligible employee  
compensation. 

Individual: The lesser of 100% of compensation  
or $69,000 (including salary deferrals).

Employer: 100% match on 3% of  
compensation3; OR, a 2% employer  
contribution to all eligible employees. 
No other contribution is permitted.

Based on benefit formula.
$275,000 maximum annual benefit.

Contribution  
Due Date

By employer’s tax filing date,  
including extensions.

By employer’s tax filing date, including 
extensions.

Employee deferrals must be deposited no 
later than the 7th business day following  
the date the employee would have 
received the contributions (payday). 
Employer contribution by the tax filing  
date, including extensions.

Deferrals must be deposited no later than the  
7th business day following the date the employee 
would have received contributions (payday). 
Employer contribution by the tax filing date,  
including extensions.

Salary deferrals to the SIMPLE IRA must be  
made within 30 days after the end of the  
month in which the amounts would have  
been payable to the employee. 
Employer contribution by the tax filing date, 
including extensions.

Defined Benefit: By employer’s tax filing 
date, including extensions, but no later  
than 8½ months after plan year end. 
412(e)(3) Fully Insured: Beginning  
of plan year.

Maximum Annual Salary 
Deferral Not applicable Not applicable $23,000 $23,000 $16,000 Not applicable

Catch-up Contribution 
for Participants age 50 Not applicable Not applicable $7,500 $7,500 $3,500 Not applicable

Vesting in Employer  
Contribution  
(Top Heavy)

100% immediate May be graded up to six years May be graded up to six years
100% vesting on safe harbor contributions.  
Profit Sharing contribution may be graded up  
to six years

100% immediate May be graded up to six years4

When Established Anytime prior to tax filing deadline, 
including extensions Prior to fiscal year end Prior to fiscal year end Prior to October 1 Prior to October 1 Prior to fiscal year end

Form 5500 Reporting No Yes Yes Yes Yes: SIMPLE 401(k)        No: SIMPLE IRA Yes

4 Cash balance plans are required to vest 100% after three years. LL-2072 (01/24)   
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Tax Credits

Angle-right	The employer has fewer than 100 employees; 

Angle-right	$5,000 or more paid in compensation in the  
prior year; 

Angle-right	At least one non-highly-compensated employee  
is participating; and 

Angle-right	The sponsoring employer has not had a qualified 
plan within the last three years immediately  
before the first year to which the credit applies.

For eligible employers, the business tax credit is  
equal to: 100% of the employer’s expenses to set up 
and administer the plan and to educate employees 

Tax Credits
Tax Credit Available For New Plans
For qualified plans established after December 31, 2002, a tax credit may be available to 
employers meeting the following criteria:  

about the plan, for the first three years of the plan, 
up to a maximum credit of $500 to $5,000 per plan 
year, depending on the size of the employer. 

Note: The 50% of expenses offset by the credit are 
not deductible by the employer. However, expenses 
in excess of the credit are still deductible business 
expenses.

Angle-right	To take the credit, get IRS form 8881, Credit for 
Small Employer Pension Plan Start-up Costs, and 
the instructions.

Angle-right	See IRS Publication 560 or check with your tax 
advisor for more details.
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Life Insurance

Angle-right	Self-Completing Benefit: The death benefit helps 
to meet the plan’s intentions in the event of death 
prior to retirement.

Angle-right	Buy-Sell Agreement: Owners may use the life 
insurance held in the qualified plan to fund a buy-
sell agreement.

Angle-right	Tax-Deductible Premiums: The premiums are 
generally tax-deductible creating a cost-effective 
method of purchasing life insurance.

Angle-right	 Income Tax Advantage at Death: The death 
benefit in excess of the cash value paid to the 
policy beneficiary is tax free.

Angle-right	Pre-Retirement Death Benefit: Life insurance 
within a qualified plan can provide additional 
protection to the participant’s family if the 
participant dies prior to retirement.

Angle-right	Easily Understood Benefit: Life insurance 
provides a tangible benefit, including those who 
may be too young to visualize retirement or those 
with minimal accrued benefits.

Angle-right	Transfer of Policy Ownership: The life insurance 
may be transferred out of the qualified plan at 
retirement or termination of employment to 
continue coverage.

Angle-right	Reduce Personal Expenses: Purchasing  
life coverage with pre-tax dollars versus post- 
tax dollars.

Angle-right	Reportable Income Creates Cost Basis:  
The current economic benefit of a life insurance 
policy (PS-58 Cost) is taxed annually to the 
insured. This creates a cost basis that may later  
be used to offset income at the time of 
distribution from the qualified plan.

Life Insurance in a Qualified Plan
Why Fund a Qualified Retirement Plan with Life Insurance?

Tax savings is a primary reason to put life insurance in a qualified plan. 

Let’s look at the benefit of leveraging pre-tax dollars in funding life insurance in retirement 
plans.

Age 45  |  $402,054 Face Amount  |  $11,000 Premium

Outside a Plan:	 $15,714 Earnings	 Inside a Plan:	 PS 58 = $615 x .3 = $184.50
	 4,714 Tax (30%)		  $265 Earnings
	 $11,000 Premium		  $80 Tax (30%)
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Life Insurance Indexed Annuities

Products and Features

Product Guaranteed or 
Simplified Issue1

412(e)(3)
Endorsed

Whole Life

Patriot 2022 
ICC21 LL-01 2104

Yes Yes

Contender 2022 
ICC21 LL-01 2104

 Yes Yes

Sentinel 2022 
ICC21 LL-01 2104

 Yes Yes

Heritage 2022 
ICC21 LL-08 2104

 Yes Yes

10 Pay Life 2022 
ICC21 LL-01 2104

 Yes Yes

Product Benefit 
Responsive3

412(e)(3)
Endorsed

Marquis Series Annuities*

	INDIVIDUAL

Marquis Centennial 7 & 10
ICC17 LL-06-FPIA 1701

No Yes

Marquis Flex 5 2 

FPDA-98-I
No Yes

GROUP 4

Group Marquis Centennial 
LL-12-DAG-1, DAGA-07-I

Yes  No

Group Marquis Flex 
(FL & TX) DAGA-98-I

Yes  No

Lafayette Life Products
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Whole Life Insurance  
Issue Ages 0–85

Patriot 2022
Angle-right	Premiums payable to age 75 or 30 years

Angle-right	Minimum Issue: $25,000

Contender 2022
Angle-right	Premiums payable to age 95 or 20 years

Angle-right	Minimum Issue: $5,000, $1,000 Qualified

Sentinel 2022
Angle-right	Premiums payable to age 65 or 20 years

Angle-right	Minimum Issue: $25,000

Angle-right	Highest Early Cash Value

Heritage 2022
Angle-right	Premiums payable to age 100 or 20 years

Angle-right	Minimum Issue: $5,000, $1,000 Qualified

10 Pay Life 2022
Angle-right	Premiums payable for 10 years

Angle-right	Minimum Issue: $25,000

Flexible-Premium Deferred  
Indexed Annuities*

Marquis Centennial 7 & 10
Angle-right	 Issue Ages 0–85

Angle-right	Minimum Initial Premium: $1,000

Angle-right	Withdrawal charges first 7 or 10 years

Marquis Flex 5 (412(e) Product)

Angle-right	 Issue Ages 0–85

Angle-right	Minimum Annual Premiums: $1,000

Angle-right	Withdrawal charges first 5 years

Group Marquis Centennial
Angle-right	Benefit Responsive (Qualified Plans Only)

Angle-right	Min. Premiums: Initial $1,000 | Subsequent $100

Angle-right	Withdrawal charges for 10 years

Group Marquis Flex (FL and TX only)

Angle-right	Benefit Responsive (Qualified Plans Only)

Angle-right	Minimum Annual Premiums: $1,200

Angle-right	Withdrawal charges first 8 years

*Marquis Series Annuities: Please see Disclosure & Benefit Summary (form 2154-5 & 2154-10) for withdrawal charges.

1) See Special Bulletin 08-11 & 94-15.    
2) Marquis Flex 5 is not available for new plans. Only available for existing 412(e)(3) plans.
3) Withdrawal fees waived for distributions due to: Death; Disability; Termination of Employment; Retirement.
4) State-specific limitations and availability apply. Check the Lafayette Life website (www.LLIC.com) for state approvals.

Product information shown is solely an overview of the products offered by The Lafayette Life Insurance Company and is not meant to be inclusive of all our products.  
For more detailed product information, please consult the Product Guides found on the website (www.LLIC.com).
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E-opportunities

Where help is just a click away!
Whatever your time zone or personal work schedule 
— log on to the Lafayette Life website and you will 
have access to full-scope Retirement Services business 
information 24 hours a day. 

Retirement Services Online
Begin by logging on to Lafayette Life’s website at 
www.LLIC.com and select the Retirement Services 
icon. The Retirement Services pages provide you with 
up-to-date Retirement Plan information; including 
values, PIR, PS-58, Schedule A and more. You will also 
have access to:

Plan Reference Material
Angle-right	Proposal Request Form

Angle-right	Plan Installation Packet

Angle-right	Plan Services and Fee Agreement

Angle-right	Plan Design and Educational Materials

Plus access to...
Angle-right	Sales Material

Angle-right	Applications and Service forms

Angle-right	Favorable underwriting  
program bulletins

Angle-right	Archived webinars and articles

Retirement Services on the Web

Visit us at www.LLIC.com 
Angle-right	Select the Retirement Services icon

Angle-right	Select View Plans to access Retirement Plan information

See the Guide to the Retirement Services Web Pages (LL-2689) for more details.

Retirement Services

Agent HomeRetirement Services

Website Resources
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Grow your pension book of business with the help of 
Lafayette Life’s Marketing Materials! From product  
sheets and client brochures, to flyers personalized with 
your information, we have the marketing materials 
you and your clients need. 

Cash Balance Defined Benefit Plans Find a Powerful Solution

LL-2650 (01/23)

Innovative Retirement Plans   for Small Businesses

Retirement Services DESIGN ADMINISTRATION FUNDING
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FLEXIBLE  PREMIUM •  DEFERRED F IXED INDEXED ANN UITY

LL-1895 (11/21)

Group Marquis® Flex

Retirement Services

 DESIGN ADMINISTRATION FUNDING

For use with contract series DAGA 98-I 

1 | 8

1 | 8

FLEXIBLE  PREMIUM •  DEFERRED F IXED INDEXED ANNUITY

LL-2411 (10/20)

Group Marquis® Centennial

Retirement Services

 DESIGN ADMINISTRATION FUNDING

For use with contract series LL-12-DAG-1

Get exceptional service by calling us directly!
To order any of the materials listed above, contact  
your Retirement Services team at 800.555.6048, or  
visit our website www.LLIC.com. 

QBI deduction rules are complex, and results will  vary based on individual business’s circumstances. Consider establishing a new plan or enhancing your 
current plan to take advantage of this opportunity.Call Lafayette Life today to get started!

New Tax Deductions  for Qualified Business Income
The 2017 Tax Cuts and Jobs Act created a new deduction under section 199A for business owners of pass-through entities — any type of business that is not organized as a C-Corporation. The provision allows owners to deduct 20 percent of their Qualified 

Business Income (QBI),1 subject to certain thresholds. For specified service businesses,2 this deduction could 
be reduced or not available at all if taxable income is 
over the threshold. For example, if a business owner  
is married and files jointly3 and taxable income is:Angle-right Less than $364,200: Full deduction.Angle-right $364,200 to $464,200: Partial deduction.Angle-right Above $464,200: No deduction.

Adding a Qualified Pension PlanConsider the following hypothetical example of how 
a $135,000 contribution to a qualified plan may help 
a business owner earning $450,000 take advantage of 
the new deduction and save almost $60,000 in taxes. 
Actual contribution amounts will vary based on plan 
and business specifics.

1 QBI is the ordinary, taxable non-investment income of the business.
2	 See	back	for	definition	of	specified	service	businesses.3	 Limits	if	filing	single	are	$182,100	and	$232,100.

LL-2894	(01/23)

Business Owner No Qualified Plan Qualified Plan*Gross	Earnings $450,000 $450,000Plan Contribution — $135,000Net	Earnings	before QBI Deduction $450,000 $315,000QBI Deduction not allowed $63,000*Net	Earnings $450,000 $252,000Tax Paid
$107,886 $48,829Effective Tax Rate 24% 19.4%

Retirement Serviceswww.llic.com · 800.555.6048
 DESIGN ADMINISTRATION FUNDING

Sample Tax Benefits

Innovative Retirement Plans for Small Businesses

1 | 2
Client 

Brochures 
and Flyers

Lafayette Life Marketing Kit

Many business owners wish they could have the best of 
both worlds with their retirement plan, combining the 
large benefit and tax deduction provided by a defined 
benefit plan with the flexibility of a defined contribution 
plan. The solution for you may be a type of defined  
benefit plan referred to as a cash balance plan.  

A Cash Balance Plan is a Powerful Retirement Vehicle:
Angle-right It combines the contribution limits and large tax deductions of a defined benefit plan with account balances that look like a defined contribution plan.Angle-right It is ideal for a business with a consistent cash flow 
to fund the plan and for owners who are looking for a larger contribution and tax deduction than a 401(k) or profit sharing plan. Angle-right It provides a pension plan that is easier for employees to understand than a traditional  defined benefit plan, and has a portable  benefit upon termination or retirement.

Let us show you how a cash balance plan could be the ideal solution for you.Protect your future now.
Call 800.555.6048 or click LLIC.com to  get started.

LL-2659 (01/23)

Retirement Serviceswww.llic.com · 800.555.6048
 DESIGN ADMINISTRATION FUNDING

Innovative Retirement Plans for Small Businesses

Life insurance and annuity products are not bank products, are not a deposit, are not insured by the FDIC  

nor any other federal entity, have no bank guarantee and may lose value.
The Lafayette Life Insurance Company does not provide legal or tax advice. The information herein is general and 

educational in nature and should not be considered legal or tax advice. Tax laws and regulations are complex and 

subject to change, which can materially impact investment results. Lafayette Life cannot guarantee that the information 

herein is accurate, complete, or timely. Lafayette Life makes no warranties with regard to such information or results 

obtained by its use, and disclaims any liability arising out of your use of, or any tax position taken in reliance on, such 

information. Please consult an attorney or tax professional regarding your specific situation. The Lafayette Life Insurance 

Company provides services to pension plans as outlined in a separate Administrative Services Agreement, and issues 

life insurance and annuity products that may be used as funding options. This material is for informational purposes 

only. Lafayette Life does not serve as plan administrator or fiduciary, nor does Lafayette Life or its representatives provide 

ERISA, legal or tax advice. Your personal or legal tax advisors should always be consulted and relied upon for advice. 

The Lafayette Life Insurance Company, Cincinnati, Ohio, operates in D.C. and all states except NY, and is a member of 

Western & Southern Financial Group, Inc.  © 2020-2023 The Lafayette Life Insurance Company. All rights reserved.

Are you interested in reducing your  tax liability?
Do you want to increase your  individual annual funding  amount of $66,000?

Would you like to attract and  retain valuable employees? If you answered ‘yes’ to any of these,  we need to talk.

Plan Comparison   |  Owner, age 58  •  Five employees ages 26–55

Result: the owner’s 
contribution in this 
example is $242,871 more than a stand-

alone 401(k) plan. 

Retirement Plan Owner Contribution401(k) Only $66,000
Cash Balance  
Plan plus 401(k) 

$278,871 Cash Balance  + $30,000 401(k)  = $308,871

* The example shown is hypothetical in nature and used for illustrative purposes only.  Values as of 1/1/2023.

Cash Balance 
Plus 401(k)

$308,871

401(k) Only

$66,000

$300k

$250k

$200k

$150k

$100k

$50k

$0

Is this 
you? 

Could this 
be you?*

Product Materials

Fact Sheets / Contribution Charts

Marketing and Sales Materials
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LL-2603 (02/23)

Lafayette Life Retirement Services

Innovative Retirement Plans
For Small Businesses

Personalized 
Prospecting Flyers

Whether you run a restaurant or your own 
medical practice, expenses can add up fast, 
including taxes. You have options!

Take a look at the retirement savings you may 
be missing in this example.

Looking to increase your  
tax deductions and prepare 
for retirement?

Let us help with tax-qualified 
plans for small businesses. 

Example: Plan Contribution Comparison

Owner, age 55 • Retirement Age: 62 
Compensation $330,000 • No employees

401(k) Plan $22,500; $7,500 catch-up

Profit Sharing Plan $66,000

Cash Balance Plan $252,321

Traditional Defined Benefit $300,477

401(k) Profit Sharing/Cash 
Balance Plan Combination $289,859

412(e)(3) Fully Insured $428,014

Retirement age for an owner starting a plan at age 60 is 65. Amounts are for illustration purposes only. Actual 
annual contributions and benefits are calculated based upon individual census data. Values as of 1/1/2023.

Life insurance and annuity products are not bank products, are not a deposit, are not insured by the 
FDIC nor any other federal entity, have no bank guarantee and may lose value.
The Lafayette Life Insurance Company does not provide legal or tax advice. The information herein is general 
and educational in nature and should not be considered legal or tax advice. Tax laws and regulations are 
complex and subject to change, which can materially impact investment results. Lafayette Life cannot 
guarantee that the information herein is accurate, complete, or timely. Lafayette Life makes no warranties with 
regard to such information or results obtained by its use, and disclaims any liability arising out of your use 
of, or any tax position taken in reliance on, such information. Please consult an attorney or tax professional 
regarding your specific situation. 
The Lafayette Life Insurance Company provides services to pension plans as outlined in a separate 
Administrative Services Agreement, and issues life insurance and annuity products that may be used as 
funding options. This material is for informational purposes only. Lafayette Life does not serve as plan 
administrator or fiduciary, nor does Lafayette Life or its representatives provide ERISA, legal or tax advice. Your 
personal or legal tax advisors should always be consulted and relied upon for advice. 
The Lafayette Life Insurance Company, Cincinnati, Ohio, operates in D.C. and all states except NY, and is a 
member of Western & Southern Financial Group, Inc.  
© 2020-2023 The Lafayette Life Insurance Company. All rights reserved.

LL-3549 (02/23)

Retirement Services
www.llic.com · 800.555.6048
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Lafayette Life Retirement Services

Your Source for Small Business 
Retirement Solutions
We can help you protect your financial future with a 
retirement plan for you and your business. Through  
a relationship with the Retirement Services team at  
The Lafayette Life Insurance Company, a full range of  
plans are offered:

� Fully-insured defined benefit plans. 
� Cash balance plans. 
� 401(k) defined contribution plans.
� Profit sharing plans. 

All of these can be custom designed to help give you  
the largest permissible share of total contribution, as  
well as tax deductions for your business.

Protect your financial future today.

Contact your Lafayette Life agent to find out more. 

생명 보험 상품은 은행 예금 상품이 아니며, FDIC나 일체의 다른 연방 기관의 보증이나 은행 보증 상품이 아니기 때문에 
가치를 상실할 수 있습니다. 
Lafayette Life Insurance Company는 법률 또는 세무 관련 자문을 제공하지 않습니다. 여기에 기재된 정보는 
성격상 일반적이고 교육적인 내용이며, 법률 또는 세무 관련 자문으로 간주되어서는 안됩니다. 세법과 관련 규정은 
복잡하며 변경될 수 있으므로 투자 결과에 중대한 영향을 끼칠 수 있습니다. Lafayette Life는 여기에 기재된 정보가 
정확 또는 완전하거나 적시적이라 보장할 수 없습니다. Lafayette Life는 그러한 정보 또는 그 정보의 이용으로 초래된 
결과에 대해 어떠한 보장도 하지 않으며, 해당 정보의 이용 또는 정보를 기반으로 취한 세무 관련 입장이 초래한 
채무에 대해 어떠한 책임도 지지 않습니다. 귀하의 특정 상황에 관해 변호사 또는 세무 전문가와 상담하십시오. 
Lafayette Life Insurance Company는 별도의 관리 서비스 약정(Administrative Services Agreement)에 기재된 연금 
플랜 서비스를 제공하며, 생명 보험과 자금 모집의 수단이 될 수 있는 연금 상품을 제공합니다. 본 자료는 오직 
정보 제공을 위한 것입니다. Lafayette Life는 플랜 관리자 또는 수탁자로서 행위하지 않으며, Lafayette Life 또는 
그 대표자는 ERISA, 법률 또는 세무 관련 자문을 제공하지 않습니다. 항상 귀하의 개인 또는 법률 세무 고문인과 
상담해야 하며, 자문을 청해야 합니다. 
이 자료의 영문본과 영어 이외 언어의 번역본 간에 상충이 있는 경우 영문본이 적용됩니다. 본 자료의 영문본이 
공식 버전입니다. 영어 이외의 언어로 된 자료는 정보 목적으로만 제공된 것이며 보험 증권을 수정하거나 변경하는 
것으로 해석되어서는 안 됩니다.
Lafayette Life Insurance Company는 오하이오주 신시내티에 본사를 두고 뉴욕을 제외한 워싱턴 D.C.와 다른 모든 
주에서 운영되고 있습니다. 

식당을 운영하시든 병원을 운영하시든, 세금을 
포함한 비용은 빠르게 증가할 수 있습니다. 
소상인에게 적합한 세금공제 혜택이 있는 플랜을 
고를 수 있습니다. 

소상인을 위한 은퇴연금 솔루션
귀하와 귀하의 사업체를 위한 은퇴연금 설계로 귀하의 미래의 
재정을 보호하도록 도와드리겠습니다. Lafayette 생명보험회 
사의 은퇴연금 전문팀과의 연계를 통하여 폭넓은 플랜을 
제공합니다:

� Fully-insured defined benefit plans. 
� Cash balance plans. 
� 401(k) defined contribution plans.
� Profit sharing plans. 

적절한 Contribution을 통하여 귀하의 사업체가 세금 공제를 
많이 받도록 맞춤 은퇴 플랜을 제공할 수 있습니다. 

오늘 귀하의 미래를 위한 재정 
계획을 준비하십시오.

Lafayette Life 은퇴연금 서비스

세금 공제액을 늘리면서 
은퇴연금을 준비하는 방법을 
찾고 계십니까? 

소상인을 위한 세금공제 혜택이 
있는 플랜으로 도와드리겠습니다

밑에 있는 플랜들은 은퇴연금을 위해서 저축할  
수 있는 플랜들입니다. 

60세에 플랜에 가입한 소유주의 은퇴 연령은 65세입니다. 금액은 설명 목적으로 예시되었습니다. 실제 
연간 기여금 및 급여금은 개인의 해당 인구 데이터를 기반으로 산출됩니다. 2023 년 1월 1일 기준. 

Example: Plan Contribution Comparison

Owner, age 55 • Retirement Age: 62 
Compensation $330,000 • No employees

401(k) Plan $22,500; $7,500 catch-up

Profit Sharing Plan $66,000

Cash Balance Plan $252,321

Traditional Defined Benefit $300,477

401(k) Profit Sharing/Cash 
Balance Plan Combination $289,859

412(e)(3) Fully Insured $428,014

LL-3549-KO (02/23)

Retirement Services
www.llic.com · 800.555.6048
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더 자세히 알아보려면 Lafayette Life의 보험 대리인에게 
문의해주십시오. 

John Producer, CLU, LUTCF
Insurance License #99999
John Insurance Agency
Address Line 1 
Address Line 2
direct: 513.333.9999
office:	 513.333.9999 
email: john.producer@insurance.com

LL-1736 (01/23) 
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A Story Worth Telling
Founded in 1905, The Lafayette Life Insurance Company 
is headquartered in Cincinnati, Ohio. The company’s Retirement Services Department offers access to administrative services for Defined Benefit, Money Purchase, Target Benefit, Profit Sharing and 401(k) Plans. 

These services include assistance with plan design, funding, trust documents and preparation of government 
reports. Lafayette Life specializes in providing innovative 
assistance with plan design, including cross-tested profit 
sharing plans. An experienced and professional staff is 
prepared to assist you with your retirement objectives. 
Lafayette Life markets a portfolio of traditional life insurance in 49 states and the District of Columbia.Isn’t it About Time?

IRS regulations have come to the rescue of the small business. Owners have more flexibility with retirement 
plans than in the past. 
Profit sharing plans have long been the retirement plan of 
choice for the small business. However, with “traditional” 
plans, flexibility exists only in the contribution level. Typically, each employee’s share of the firm’s contribution 
is identical. If one employee receives an allocation of  
10% of salary, all employees receive an allocation of 10% 
of salary.

Most small business owners would like more options in 
the amount of their contribution to employees. Flexibility 
is now available. Section 401(a)(4) of the Internal Revenue Code (IRC) allows profit sharing allocations to 
be divided differently among employees based upon 
identifiable classification groups. Not only is the amount 
of contribution flexible, but there is flexibility in the way it 
is divided among the employees.
This type of profit sharing plan is referred to as a cross-
tested profit sharing plan. There are two formulas:� Age-weighted plans, in which older employees are favored.
� Classification groups, in which employees are divided  

into groups, with each group receiving a different  share of the contribution.

Cross-Tested Profit Sharing Plans

The cross-tested profit sharing plan allows the owner to 
decide who will benefit more from the firm’s profit sharing 
contribution based upon objective criteria. For example, 
the owner may divide employees by job classification and 
ownership.

Once the desired allocations are decided, the plan is 
tested for nondiscrimination under Section 401(a)(4) of 
the Internal Revenue Code. If the projected benefits of 
the participants are “comparable” according to the IRS 
guidelines, the plan is deemed to be nondiscriminatory. 
The age, compensation and contribution amount for each employee will determine whether the plan is discriminatory. These plans generally work well if the owner or key employees are older than most of the other 

employees.

Maximizing Retirement Plan EffectivenessThe options for classification groups and contribution 
amounts maximize the effectiveness of the firm’s retirement plan using a cross-tested plan design. The 
example shown on the next page illustrates the difference 
between the traditional profit sharing allocation and the 
cross-tested allocation.

Innovative Retirement Plans  for Small Businesses

LL-3543 (01/23) 
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Additionally, the cash balance plan can be combined with a 401(k) profit sharing plan to maximize the annual 
contribution. Consider the following sample contribution 
illustrating a cash balance/401(k) combo:

Employee, Age, Salary Safe Harbor 401(k)Profit Sharing

Cash 
Balance 
AccountOwner, 55

$330,000
$30,000 max. deferral with catch-up $240,059Spouse  

of Owner, 52
$55,000

$30,000 max. deferral with catch-up $65,000
Employee A, 33$26,000

Safe harbor $780 plus $1,170 profit sharing $850Employee B, 24$26,000
Safe harbor $780 plus $1,170 profit sharing $652

The examples shown are hypothetical in nature and used for illustrative purposes only.  

Values as of 1/1/2023.

A Story Worth Telling
Founded in 1905, The Lafayette Life Insurance Company 
is headquartered in Cincinnati, Ohio. The company’s Retirement Services Department offers administrative 
services for Defined Benefit, Profit Sharing, Cash Balance, 
and 401(k) Plans. These services include assistance with 
plan design, funding, trust documents, and preparation of 
government reports. Lafayette Life specializes in providing 
innovative plan design. An experienced and professional 
staff is prepared to assist you with your retirement objectives. Lafayette Life markets a portfolio of traditional 
life insurance in 49 states and the District of Columbia.Find a Powerful SolutionMany small business owners wish they could have the 

best of both worlds for their retirement plan: combining 
the large benefit and tax deduction provided by a defined benefit plan with the portability and flexibility of 
a defined contribution plan. The solution may be a type 
of defined benefit plan referred to as a cash balance plan.Cash Balance Plans

A cash balance plan is a hybrid defined benefit plan. As 
such, it allows employers to contribute more money for 
their employees than a 401(k) or profit sharing plan while 
still maintaining the look of a defined contribution plan. 
Rather than having a benefit that is defined as a series 
of payments as in a traditional defined benefit plan, the benefit in a cash balance plan is defined in terms of 
a stated account balance. This hypothetical “account 
balance” grows in two ways: first, by the required annual 
employer contribution and second, a guaranteed rate of 
return on the contribution. 
The annual contribution is calculated based upon the plan 
formula and actuarial assumptions. Unlike a traditional 
defined benefit plan formula, the cash balance plan formula considers salary only. As a result this can be designed to equalize the contribution for owners or highly 

compensated employees with the same compensation 
but different ages. For older non-highly compensated 
employees, the contributions may be minimized. 

Cash Balance Defined Benefit Plans

Innovative Retirement Plans  for Small Businesses

Used as a centerpiece for attracting and retaining employees, a cash balance plan can provide large contributions for the owner and tax deductions for the 
business. The plan is easier to communicate than a traditional defined benefit plan because benefits are presented to participants as a hypothetical account balance. Also, older employees may have an acceleration 

of retirement savings because of greater contributions 
to fund their benefits. The cash balance plan provides a 
portable benefit that is attractive to owners in a mobile 
workforce. Upon termination or retirement, an employee’s 
vested “account balance” may be paid generally as a 
lump sum or rollover to an IRA. 

Sample Cash Balance/401(k) Plan Combination

LL-2220-62 (01/23) Retirement Services DESIGN ADMINISTRATION FUNDING

412(e)(3) Defined Benefit Pension PlansContribution Charts: Retirement age 62The following assumptions were used to calculate the contribution for a corporate business owner: 

Funded with Life Insurance and AnnuityStarting 
Plan  
at age:

Max. Monthly Retirement 
Benefit

Lump Sum at Retirement1
Death 
Benefit

Contribution ( takes GATT into account )Annuity Life Total

40 $20,417 $3,151,036 $1,656,259 $97,474 $76,493 $173,967

45 $20,417 $3,151,036 $1,987,585 $126,704 $101,566 $228,270

50 $20,417 $3,151,036 $2,604,259 $187,835 $147,597 $335,432

55 $14,292 $2,205,725 $2,874,927 $236,965 $181,649 $418,614

� Compensation $305,000 | Date of Hire 1/1/11  Date of Participation 1/1/22.� Normal retirement age (NRA) of 62; 5 years participation.
� Life insurance based on Rev. Rul. 74-307.  Death benefit assumes standard issue, non-smoker.
� Insurance company guaranteed annuity conversion rate.  

Product illustrated is Patriot 2022 (ICC21 LL-01 2104).
� Guaranteed cash values and annuity values under The 

Lafayette Life Insurance Company contract, assume level, 
annual premiums have been paid. 

Funded with an Annuity
Starting 
Plan  
at age:

Max. Monthly  Retirement 
Benefit

Lump Sum at Retirement

Contribution( takes GATT  into account )40 $20,417 $3,151,036 $127,48845 $20,417 $3,151,036 $169,27650 $20,417 $3,151,036 $245,99555 $14,292 $2,205,725 $302,748

Factors that Impact the ContributionWhole Life Insurance: The following products can be used: 
Sentinel 2022, Patriot 2022, Contender 2022, and 10 Pay 
Life 2022 (ICC21 LL-01 2104); and Heritage 2022 (ICC21 
LL-08 2104). A policy illustration should be prepared to 
review the impact on the annual contribution when the 
dividend reduces premium.
Guaranteed Interest Rate: The charts above illustrate a 
contract guarantee of 1%. The excess interest, if any, will 
decrease the future out-of-pocket contributions.General Agreement on Tariffs and Trade (GATT): GATT 
prescribed new mortality and interest rate assumptions. This 
affects the maximum amount of benefits that can be paid  
as a lump sum benefit or fixed-term installment payment.  
The contribution calculations take into account GATT.Annuity Purchase Rate: This rate is the factor that determines the amount of money required at retirement  

to pay the monthly benefit.

The charts are for illustration purposes only and are not to be used for funding. Actual contributions and benefits will be calculated based upon individual census data. 
Values as of 01/01/2023.

1 Lump sum amount at retirement is capped for 417(e). 

Life insurance and annuity products are not bank products, are not a deposit, are 

not insured by the FDIC nor any other federal entity, have no bank guarantee and 

may lose value.
The Lafayette Life Insurance Company does not provide legal or tax advice. The information 

herein is general and educational in nature and should not be considered legal or tax 
advice. Tax laws and regulations are complex and subject to change, which can materially 

impact investment results. Lafayette Life cannot guarantee that the information herein 

is accurate, complete, or timely. Lafayette Life makes no warranties with regard to such 

information or results obtained by its use, and disclaims any liability arising out of your 

use of, or any tax position taken in reliance on, such information. Please advise your 
customer to consult an attorney or tax professional regarding their specific situation.
The Lafayette Life Insurance Company provides services to pension plans as outlined 
in a separate Administrative Services Agreement, and issues life insurance and annuity 

products that may be used as funding options. This material is for informational purposes 

only. Lafayette Life does not serve as plan administrator or fiduciary, nor does Lafayette Life 

or its representatives provide ERISA, legal or tax advice. Your personal or legal tax advisors 

should always be consulted and relied upon for advice. The Lafayette Life Insurance Company, Cincinnati, Ohio, operates in D.C. and all states 
except NY, and is a member of Western & Southern Financial Group, Inc.  
© 2020, 2022, 2023 The Lafayette Life Insurance Company. All rights reserved.

Innovative Retirement Plans  for Small Businesses

Financial professional use only. Not for use with the public.

Why Sponsor a Plan?
There are advantages for you to  
sponsor a retirement plan, including:

� Attracting and retaining quality employees with 
enhanced benefits

� Tax-deductible contributions

� Tax deferral on accumulated investment earnings

� Tax-deferred distribution options

Why Consider Lafayette Life  
Retirement Services?
You get the convenience of one service  
provider for:

� Plan Design Options

� Document and Administrative Services

� Funding Options

� Distribution Planning Options

Our Retirement Services staff has over 50 years of 
combined pension experience for small businesses, 
and hold credentials from the American Society of 
Pension Professionals & Actuaries and the National 
Institute of Pension Administrators.

Lafayette Life Retirement Services
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Innovative Retirement Plans
For you and your business

As a small business owner, the challenges you face are often unique to your business. The 
same holds true for your retirement plans — one-size-fits-all retirement planning will not do. 
That is why The Lafayette Life Insurance Company offers innovative retirement plans tailored 
to meet the requirements for you and your business. 

Turn to see the Retirement Plans we offer >
Retirement Services

www.llic.com · 800.555.6048
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Profit Sharing PlansIn a cross-tested formula, employees are 

assigned to classification groups based upon 

ownership or job title. Each group receives  

a different percentage of the contribution,  

subject to nondiscrimination testing. 
Advantages� Allocation percentages favor the owner.

� Discretionary, tax-deductible contributions.

� Availability of life insurance with  
tax-deductible premiums.Considerations� Owner allocations impacted by employee 

demographics.
Profit Sharing Formula Comparison
� Salary Proportion and Cross-Tested
• Business owner age 55, Spouse 52
• Two employees age 24, 33

Salary Proportion Formula
Cross-Tested Formula

Owner & Spouse $77,000
$93,000

Employees
$10,400

$2,600
Total

$87,400
$95,600

Percent to Owner & Spouse 88%
97%

Contributions are for illustration purposes only, and actual contributions  

may vary. Contributions are calculated based upon individual census data. 

Values as of 1/1/2023.

Profit Sharing Plans: Cross-Tested Formula

Lafayette Life Retirement Services
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Fully Insured Defined Benefit Plans412(e) (3) Fully Insured plans are retirement plans 
funded solely with insurance products. Plans  can be funded with life and annuity products  or annuity only. 

Advantages
� Guaranteed benefits (provided annual, level premiums have been paid).� Larger contributions for older participants.� Tax deductions. 

� Availability of life insurance with tax-deductible premiums.
Considerations
� Annual contributions/premiums are required.� Premiums must not be in default.� Participant loans not permitted.

Sample Contribution Comparison•  Owner, age 55 •  Compensation $305,000•  No Employees  •  First year contribution •  Retirement age 62

401(k) Plan $20,500
$6,500 catch-upProfit Sharing
$61,000Traditional Defined Benefit $305,341412(e)(3) Fully Insured $418,614

Contributions are for illustration purposes only, and actual contributions may 
vary. Contributions are calculated based upon individual census data. Values 
as of 1/1/2023. Annual contributions for defined benefit plans (traditional and 
fully insured) are required. Annual contributions for 401(k) and profit sharing 
are discretionary.

412 (e) (3) Fully Insured Defined Benefit Plans
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Cash Balance Plans
A cash balance plan is a defined benefit  
plan that provides a contribution based on a 
percentage of salary and credits a rate of return 
on the contribution. 

It is considered a hybrid plan because it 
combines the contribution limits of a defined 
benefit plan with account balances that look  
like a defined contribution plan. 

Overview
� Considers salary only. 
� Availability to equalize contributions for  

owners with the same compensation, but 
different ages.

� Account value builds at a steady pace.
� No employee contributions.
� Defines the benefit in terms of a stated 

“account balance.”
� Benefits are easier to understand compared  

to a traditional defined benefit plan.
� Employee’s vested “account balance” is paid 

at retirement or termination.

Considerations
� Annual contributions are required.
� Employer bears investment risk.
� Investment experience impacts contribution.
� Three-year cliff vesting required.

Lafayette Life Retirement Services
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Cash Balance Defined Benefit Plans
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Life insurance and annuity products are not bank products, are not a deposit, are not insured by 
the FDIC nor any other federal entity, have no bank guarantee and may lose value. 
The Lafayette Life Insurance Company does not provide legal or tax advice. The information herein 
is general and educational in nature and should not be considered legal or tax advice. Tax laws and 
regulations are complex and subject to change, which can materially impact investment results. 
Lafayette Life cannot guarantee that the information herein is accurate, complete, or timely. Lafayette 
Life makes no warranties with regard to such information or results obtained by its use, and disclaims 
any liability arising out of your use of, or any tax position taken in reliance on, such information. Please 
consult an attorney or tax professional regarding your specific situation.
The Lafayette Life Insurance Company provides services to pension plans as outlined in a separate 
Administrative Services Agreement, and issues life insurance and annuity products that may be used 
as funding options. This material is for informational purposes only. Lafayette Life does not serve as 
plan administrator or fiduciary, nor does Lafayette Life or its representatives provide ERISA, legal or tax 
advice. Your personal or legal tax advisors should always be consulted and relied upon for advice. 
 The Lafayette Life Insurance Company, Cincinnati, Ohio, operates in D.C. and all states except New York, 
and is a member of Western & Southern Financial Group, Inc.  
© 2019–2024 The Lafayette Life Insurance Company. All rights reserved. 

The Lafayette Life Insurance Company

With more than 115 years of service to policyholders, The Lafayette Life Insurance Company is a financially 
strong provider of individual life insurance, annuities, and retirement and pension products and services.

Lafayette Life is a member of Western & Southern Financial Group, Inc., a family of financial services 
companies whose heritage dates back to 1888. With the strength of our organization and our ongoing 
commitment to servicing you, your business and your family, The Lafayette Life Insurance Company is  
a company you can depend on. Find out more about our financial strength and distinguished history at 
www.LafayetteLife.com.

Retirement Services
www.llic.com · 800.555.6048
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The Lafayette Life Insurance Company
400 Broadway
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